
BARMBY MOOR (V.C.) PRIMARY SCHOOL 
 

EQUAL OPPORTUNITIES and RACE EQUALITY POLICY 
 

To Be Used In Conjunction With the Race Opportunities Policy and Community Cohesion Policy. 
 

School Mission Statement 
Our school nurtures the very best in each individual, providing a high standard of teaching and learning. Our Christian 
values encourage care for all, mutual respect, responsibility and strong partnerships between school, home and 
church. 
 
Our School is committed to promoting understanding of the principles and practices of equality and justice. 
 
AIMS 
 
Our aim is to equip pupils with an awareness of our diverse society and to appreciate the value of difference. This will 
be achieved by adherence to the following principles: 
 
 Discrimination on the basis of colour, culture, origin, sex or ability is not acceptable. 
 
 The primary objective of this school will be to educate, develop and prepare all our pupils for life whatever 

their sex, colour, origin, culture or ability. 
 
 Pupils and teachers will further this objective by contributing towards a happy and caring environment and by 

showing respect for, and appreciation of, one another as individuals. 
 
MANAGING EQUALITY IN PRACTICE 
 
Admission 
 
The school follows the LEA and Governing Body Admission Policies that do not permit sex, race, colour or disability 
to be used as criteria for admission. 
 
Registration 
 
Pupils’ names will be accurately recorded and correctly pronounced. Pupils will be encouraged to accept and respect 
names from other cultures. 
 
Discrimination 
 
 All forms of discrimination by any person within the school’s responsibility will be treated seriously as such behaviour 

is unacceptable. 
 Racist symbols, badges and insignia on clothing and equipment are forbidden in school. 
 Staff should be aware of possible cultural assumptions and bias within their own attitudes.  
 In all staff appointments the best candidate will be appointed based on strict professional criteria. 
 Parents should be aware of the school’s commitment to equal opportunities. 
 
Language 
 
The school views linguistic diversity positively. Pupils and staff must feel that their natural language is valued. 
 
Resources 
The school’s aim is to provide for all pupils according to their needs, irrespective of sex, ability or ethnic origin. 

 
Equality of opportunity permeates the whole curriculum and will be reviewed regularly. 

 
Race Equality Policy 

 
Barmby Primary School is set in a rural location. The ethnic population of the school, its staff, locality and, indeed, 
county is well below the national average. As such there are no racially motivated incidents at the school or in the 
local area but that is not to say that prejudice does not exist. The school has a distinct role to play in education to 
promote good race relations. All pupils at the school have a right to be treated with respect and to feel safe with 
regard to their individual ethnic background. They have a right to receive their education in an environment which is 
free from humiliation, oppression or abuse on racial grounds. Parents should feel confident that if racist incidents 
occur, they will be thoroughly investigated and that help and support will be given to all involved. 
 
Definition of Terms 
 
Personal Racism is when a person has been deliberately abused, harassed, or discriminated against, or perceives 
this to be the case, in relation to their racial, ethnic or religious identity.  
 
Institutional Racism is when organizations, systems, customs or routine practices have the effect, though not 
necessarily the intention, of excluding and disadvantaging individuals and groups on the basis of their culture, 
religion, ethnicity or appearance.  
 



Aims and Values 
 

School Mission Statement 
Our school nurtures the very best in each individual, providing a high standard of teaching and learning. Our Christian 
values encourage care for all, mutual respect, responsibility and strong partnerships between school, home and 
church. 
 
Our school aims to tackle racial discrimination and promote race equality and good race relations across all areas of 
school activity including: 
 

 Progress, assessment and attainment of individuals. The school has high expectations of all its pupils 
irrespective of racial group. 

 

 Behaviour, discipline and exclusions. Procedures for disciplining pupils and managing behaviour are clearly set 
out in the school’s Behaviour Policy. It is fair and equitable to pupils from all racial groups. 
 

 Pupils personal development and pastoral care. Pastoral support will take into account the religious and racial 
differences, and the experiences and needs of particular groups of children. 
 

 Teaching and learning. Through teaching different cultural traditions pupils will be given the opportunity to 
develop awareness of stereotypes and about how the different cultural backgrounds enrich our multicultural 
society. 
 

 Admission and attendance. The school admission policy is open to pupils of all racial groups. Attendance is 
monitored by the school secretary. 
 

 Curriculum. Principles of racial equality are incorporated appropriately into areas of the curriculum such as 
English, Geography, History, R.E. Citizenship and circle time. 
 

 Staff recruitment and Professional development. The school, when making an appointment for teaching or non-
teaching post will not discriminate against any candidate from ethnic minority backgrounds. Opportunities will be 
sought to ensure that teachers are kept up to date with legislation and training in issues of racial equality. 
Teachers of different racial groups who may be employed at the school will not be discriminated against in their 
professional development. 
 

 Partnerships with parents and communities. Parents and members of local communities are encouraged to 
participate in their role to help the school achieve high standards irrespective of racial grouping. The school will 
make efforts, as appropriate to ensure effective communications are made with parents and community groups 
from different ethnic backgrounds. 
 

Good Practice 

 Our school community recognizes and nurtures the identity of children of all races. 

 Our school strives to develop positive anti-racist language awareness, images and strategies in order to create 
policies, practice and an environment which acknowledge that all people are equally valued and that no 
harassment will be tolerated. 

 Our school will be proactive in celebrating achievements, both of individuals and groups of all ethnic 
backgrounds. All children need to see and share a range of cultures which is positively valued. 

 Through appropriate PSHE, Circle Time, through assemblies and within the curriculum, pupils will be shown that 
racism in any form is unacceptable. 

 
Leadership, Management and Governance 
The school will: 

 be proactive in promoting racial equality and good race relations and tackling racial discrimination 

 encourage, support and enable all pupils and staff to reach their potential 

 work in partnership with parents and the wider community to establish, promote and disseminate racial equality 
and good practice and tackle racial discrimination 

 ensure that the policy is followed 
 
The governing body will: 

 ensure that the school complies with Race Relations legislation 

 ensure that the policy and its related procedures and strategies are implemented 
 
 
The headteacher will: 

 implement the policy and its related procedures and strategies 

 ensure that all staff are aware of their responsibilities and are given appropriate training and support 



 take appropriate action against any cases of racial discrimination 

 will be responsible for co-ordinating racial equality work  

 will be responsible for dealing with reported incidents of racism or racial harassment 

 Ensure that visitors to the school will be made aware of the school’s policy 
 
All staff will: 

 be vigilant in class and in the playground at all times, in order that racist behaviour does not go undetected 

 investigate and deal with racist incidents, and know how to identify and challenge racial bias and stereotyping 

 remain calm and listen impartially to all involved and ensure that interaction is carried out privately 

 invoke the sanctions procedure as detailed in the Behaviour Policy 

 avoid labelling pupils as racist or victim and support the building of self-image and esteem 

 promote racial equality and good race relations and not discriminate on racial grounds 

 keep up to date with race relations legislation by attending appropriate training and information opportunities 
 
The pupils will: 

 adhere to the school’s promise and rules and will be encouraged to report incidents of racism they have 
witnessed 

 be encouraged to ask for help if they perceive themselves to be victims of racism 
 
Curriculum Policy Statement on Racism and Racial Equality 
 
Racial harassment and racist incidents are a reflection of racist views and practices in society, and research shows 
that children ‘learn’ racism from a very young age. Thus, even if apparently positive views are held about ethnic 
minority friends and their families, racist views about ethnic minority people or other groups in general may still be 
held and children may still resort to racist actions or name calling when a conflict arises. 
 
It is essential therefore, especially at a school like Barmby, where the ethnic population is very small; to work to 
address issues of racism and equality should take place at every opportunity. Overt curricular areas may be: 
Religious Education, Citizenship and PSHE. However, opportunities should not be missed in the teaching of English, 
History and Geography for example. 
 
There are a wide range of strategies which teachers can adopt in their classroom which can support a school’s 
approach to dealing and addressing racism with all children. These include: 
 

 Providing positive images and role models in resources and displays which reflect our multicultural society even if 
these images are not in the children’s direct experience or background. 

 

 Critically examining existing resources in the school to ensure that stereotyped and outdated images and 
viewpoints of groups or people are not being perpetuated. 

 

 Developing global dimensions to the curriculum which value contributions of all people to world culture and 
critically address issues of world development and interdependence. 

 

 Exploring with the children at the appropriate level, issues of racism and equality in a range of personal, 
community and global contexts, and inviting them to develop strategies of promoting justice and challenging 
injustice. 

 

 Encourage co-operative and collaborative approaches to learning and ensuring that children’s cultural and 
linguistic experiences are reflected and built upon positively in the classroom. 

 

 Building positive links with support agencies to the full to ensure that the multicultural dimension to the curriculum 
is fully developed. 

 

 Inviting representatives of minority groups (in areas of dance and music for example) or organizing visits so that 
children gain a deeper multicultural understanding and awareness. 

 

 Having high expectations of children of all ethnic backgrounds, and making known to them our confidence in their 
ability to achieve thus ensuring that each child’s individual learning and social needs are met. 
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