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Barmby Moor CE Primary School 
Behaviour Policy 2026 

 
Respect, Aspire, Achieve 

 

Our School Vision is to work as a community within the school’s 
Christian ethos. We learn about world faiths alongside our Christian 
Values to work towards creating an Outstanding school where all 
can flourish. Through the provision of a broad and balanced 
curriculum we encourage every child to develop lively, creative and 
enquiring minds enabling them to become confident individuals who 
reach their full potential and succeed in Modern Britain. 

Our school works in partnership with the church and the wider 
community to give a caring and nurturing environment. Together we 

enable and equip each child to “I have come that they may have life, and have it to the full” (The Gospel of 
John – Chapter 10, verse 10). 

We will realise our Vision by:  

• demonstrating, as a Church school, our Christian values in action 

• consistently high standards of teaching 

• providing a happy, healthy and secure environment where all are respected, valued and encouraged to 

contribute 

• excellent leadership and governance 

• encouraging a love of learning by participating in experiences full of opportunity and creativity 

• pursuing excellence in every aspect of school life, supporting one another and celebrating the 

achievements of all 

• a partnership of pupils, teachers, parents, governors and the local community 

• Targets are challenging and achievable.  

 

Behaviour Policy 2026 
 
Introduction 

 
We believe this policy should be a working document that is fit for purpose, represents the school ethos, 
enables consistency and quality across the school and is related to the following documentation: 
 

• Behaviour in Schools: Advice for headteachers and school staff  

• Suspension and Permanent Exclusion… — July 2026  

• Restrictive interventions, including the use of reasonable force, in schools — effective April 2026  

• Searching, Screening and Confiscation  

• Mobile Phones in Schools — statutory guidance effective September 2026  

• Keeping Children Safe in Education 2026  

• Working Together to Safeguard Children  

• Equality Act 2010 / relevant schools guidance. 
 
We have a duty under the School Standards and Framework Act 1998 to have in place a behaviour 
policy that is annually reviewed, made available to all stakeholders and is consistent throughout the 
school. 
 
We believe that we promote good behaviour by creating a happy and caring school environment where 
everyone feels valued, respected, secure and free from all forms of anti-social behaviour.  
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We realise that pupils’ behaviour improves and they feel safer and happier in school if school personnel 
consistently apply this policy and maintain regular classroom routines. 
 
We encourage pupils to achieve in a learning environment where self-discipline is promoted and good 
behaviour is the norm. Any form of low-level misbehaviour during lessons is not accepted as we believe 
pupils will achieve their full potential in a happy, stimulating and ordered school environment.  
 
We are aware that during a school inspection the inspection team will make a judgement on behaviour and 
attitudes by evaluating whether: 
 
▪ we have high expectations of pupil behaviour and conduct and whether these expectations are applied 

consistently and fairly; 
▪ pupils: 

 
 have a positive attitude to their education; 
 are committed to their learning; 
 know how to study; 
 are resilient to setbacks;  
 take pride in their achievements;  
 attendance and punctuality is good. 

 
▪ the relationships between pupils and school personnel reflects a positive and respectful culture; 
▪ school personnel and pupils have created a school environment where all forms of bullying are not 

tolerated; 
▪ school personnel deal with incidents of bullying quickly and effectively and they work hard to prevent 

bullying from spreading. 
 
We have in place a room specifically to provide an alternative environment for any pupil who is upset, 
distressed or acting in an unsafe manner. It is a place where school personnel can take individual 
children to talk about their concerns or worries or just to calm them down if something has upset or 
angered them.  
 
We have a duty to ensure that all parents are aware of our 'legal powers to use parenting contracts, 
parenting orders or penalty notices to address poor attendance and behaviour in school.' Parents have a duty 
to ensure their children are well behaved and attend school regularly as 'good behaviour and attendance are 
essential to children's educational prospects.' 
 
We are aware that 'parenting contracts, orders and penalty notices for irregular attendance apply only to 
pupils of compulsory school age who are registered at a school' but they can also be applied for misbehaviour 
by pupils outside compulsory school age such as pupils at a maintained nursery. While 'penalty notices for 
parents of pupils found in a public place during school hours after being excluded also apply only to children of 
compulsory school age who are registered at a school.'  
 
We have a duty to safeguard children, young people and families from violent extremism. We are aware 
that there are extremists groups within our country who wish to radicalise vulnerable children and to 
involve them in terrorism or in activity in support of terrorism. Periodic risk assessments are undertaken 
to assess the risk of pupils being drawn into terrorism. School personnel must be aware of the increased 
risk of online radicalisation, and alert to changes in pupil's behaviour. Any concerns will be reported to the 
designated safeguarding lead. 
 
We are aware that under the 'Counter-Terrorism and Security Act 2015', we have the duty to have 'due regard 
to the need to prevent people from being drawn into terrorism.' This duty is known as the prevent duty and we 
believe it is essential that school personnel are able to identify those who may be vulnerable to radicalisation 
or being influenced by extremist views, and then to know what to do when they are identified. 
 
We provide a safe environment where we promote pupils' welfare. Within this environment we work hard to 
build pupils' resilience to radicalisation and extremism by promoting fundamental British values and for 



3 
 

everyone to understand the risks associated with terrorism. We want pupils to develop their knowledge and 
skills in order to challenge extremist views. 
 
We understand that ‘Headteachers and school personnel authorised by them have the statutory power to 
search pupils or their possessions, without consent, where they have reasonable grounds for suspecting 
that the pupil may have a prohibited item.' Any search, screening or confiscation will be undertaken in 
accordance with the DfE's current Searching, Screening and Confiscation guidance. 
 
We have decided that the following items are prohibited in this school, namely knives or weapons, 
alcohol, illegal drugs, stolen items, tobacco and cigarette papers, fireworks, pornographic images, any 
item that could be used to commit an offence or personal injury or damage to property. Any pupil found in 
possession of them will face disciplinary sanctions. 
 
We have a duty to recognise and report all forms of harmful sexual behaviour and to discuss any 
concerns with parents, provided that this would not put the child at risk. 
 
We understand that ‘harmful sexual behaviour is any behaviour expressed by children that is 
developmentally inappropriate, may be harmful towards themselves or others, or abusive towards 
another child or adult (Hackett, 2014).’ 
 
We will report any form of sexual behaviour using our CPOMS safeguarding system, such as: 
 
▪ pulling down other children’s skirts or trousers; 
▪ looking up skirts; 
▪ talking with others about sex and using adult slang words; 
▪ talking about sexual activity as seen online or on television; 
▪ repeated questions about sexual activity; 
▪ displaying abusive or sexually violent behaviour; 
▪ sexual assault; 
▪ inappropriate sexual contact;  
▪ following or leading others into secluded areas; 
 
We believe in early identification and effective intervention of any form of harmful sexual behaviour that is 
displayed by a pupil or pupils. We strongly support the new Home Office-funded ‘Harmful Sexual 
Behaviour Support Service’ that provides advice and relevant resources for any school that has concerns 
about a child displaying any kind of harmful sexual behaviour. 
 
We wish to work closely with the school council and to hear their views and opinions as we acknowledge 
and support Article 12 of the United Nations Convention on the Rights of the Child that children should be 
encouraged to form and to express their views. 
 
We all have a responsibility to ensure equality permeates in to all aspects of school life and that everyone 
is treated equally irrespective of age, disability, gender reassignment, marriage and civil partnership, 
pregnancy and maternity, race, religion or belief, sex and sexual orientation. We want everyone 
connected with this school to feel safe, secure, valued and of equal worth. 
 
We aim to be judged at least good in all school inspections by ensuring that standards for all pupils are 
higher than schools of a similar size and that standards continue to improve faster than the national 
trend. 
 
We believe it is essential that this policy clearly identifies and outlines the roles and responsibilities of all 
those involved in the procedures and arrangements that are connected with this policy. 
 
Aims 
 
To sustain a caring school where; 
 

➢ Everyone is valued, respected and safe, and where all pupils can learn and be taught successfully. 



4 
 

➢ Co-operation, mutual respect, self-esteem and self discipline are all encouraged. 
➢ A sense of community with an atmosphere of stability, security and success prevails. 
➢ High expectations of discipline are demanded and positive attitudes are demonstrated. 
➢ Self confidence, knowledge and potential is fostered to enable each child to make a useful, rewarding 

and valued contribution to adult life. 
➢ A consistent approach promotes good behaviour. 
➢ The partnership between home and school extends the link with the wider community. 
➢ To treat all children equally. 
➢ Children are treated equally. 
➢ Children are protected from the risk of radicalisation and extremism. 

 
Expected Code of Conduct Around the School 
 
A set of whole school rules, focused on in Key Stage 1 and Key Stage 2, are promoted across all areas of 
school, including on the school playground.  
 
The rules, focused on in Key Stage 1 and Key Stage 2, are: 
 

• We are kind, polite, helpful and are aware of others’ feelings. 

• We listen carefully to others without interrupting them. 

• We look after our own and other people’s belongings. 

• We try our best, work hard and learn from our mistakes. 

• We treat people the way we would like to be treated. 

• We always tell the truth. 
 
In Early Years Foundation Stage, the following rules are introduced:  
 

• Use kind words. 

• Use kind hands. 

• Be gentle and play with our toys nicely. 

• Put our toys back when we have finished and help tidy up. 

• Share our toys and take turns. 
 
Staff’s Role to Reinforce the Agreed Rules 
 
Headteacher/Leadership Team 

➢ determine the detail of the standard of behaviour that is acceptable to the school; 
➢ ensure that all school personnel, pupils and parents are aware of and comply with this policy; 
➢ create an ethos that makes everyone in the school community feel valued and respected; 
➢ promote good behaviour by forging sound working relationships with everyone involved within the 

school; 
➢ promote self-discipline and proper regard for authority among pupils; 
➢ prevent all forms of bullying among pupils by encouraging good behaviour and respect for others; 
➢ ensure all stakeholders are absolutely clear about the expected standards of pupils’ behaviour, 
➢ ensure school rules are displayed around the school and that all stakeholders know what they are; 
➢ ensure school personnel apply this policy consistently; 
➢ work hard with everyone in the school community to create an ethos that makes everyone feel 

valued and respected; 
➢ promote good behaviour by forging sound working relationships with everyone involved with the 

school; 
➢ model behaviour that he/she wants to see from school personnel; 
➢ encourage good behaviour and respect for others, in order to prevent all forms of bullying among 

pupils; 
➢ ensure that schools take individual children to the calming room to talk about their concerns or 

worries or just to calm them down if something has upset or angered them; 
➢ with all members of the senior leadership team will: 
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 maintain a regular visible presence throughout the school day and especially when pupils arrive 
and leave, at break times and lunchtimes;  

 ensure pupils move around the school in an orderly manner; 
 praise good behaviour; 
 celebrate successes; 
 the good performance of school personnel; 
 take action if school personnel do not follow this policy; 
 consistently inform parents of this policy; 
 ensure school personnel praise good behaviour and work; 
 ensure school personnel understand the additional needs of all pupils in their care; 
 monitor the number of sanctions and rewards given by individual school personnel; 
 have in place clear strategies for pupils who are likely to misbehave; 
 ensure school personnel are aware of these strategies and apply them; 
 have in place support mechanisms for pupils with behaviour difficulties; 
 ensure school personnel build and maintain positive relationships with the parents of pupils 

with behavioural difficulties. 
 

➢ ensure the health, safety and welfare of all children in the school; 
➢ work with the school council and school personnel: 
 

 to create a set of school rules that will encourage good behaviour and respect for others; 
 to annually discuss what are our expectations of behaviour towards each other by considering 

the following: 
 

➢ Are we clear on the importance of discipline and good behaviour in school life? How do we 
promote this understanding? 

➢ How well do we promote consideration and respect towards others (pupils and adults), good 
manners and courtesy? 

➢ How well do we promote a range of positive character traits among pupils? 
 
 

➢  have in place the following health and safety control measures: 
 
 the Keeping Children Safe in Education: Statutory Guidance for Schools and Colleges policy; 
 the Working Together to Safeguard Children: A Guide to Inter-agency Working to Safeguard and 

Promote the Welfare of Children policy; 
 the Safeguarding and Child Protection policy; 
 safeguarding procedures in place; 
 all safeguarding policies; 
 their role in safeguarding and child protection. 

 
➢ work closely with the link governor and coordinator; 
➢ provide leadership and vision in respect of equality; 
➢ provide guidance, support and training to all staff; 
➢ monitor the effectiveness of this policy by analysing:  

 
 pupil attitudes to school and learning; 
 the views of pupils, parents, school personnel and governors; 
 the number of suspensions and permanent exclusions; 
 incident logs, rewards and sanctions; 
 the number of reported cases of bullying; 
 strategies to improve behaviour and discipline. 

 
➢ make effective use of relevant research and information to improve this policy; 
➢ annually report to the Governing Body on the success and development of this policy. 

 
Teaching Staff 
Good classroom management and organisation can help to promote positive behaviour. 
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So therefore teachers should: 
 

➢ Promote school rules. 
➢ Greet their class at the entrance of their classroom, on the playground or the outside door at the start of 

day. 
➢ Be punctual when collecting children from the playground at the end of playtimes and lunch hours. 
➢ Supervise children in the cloakroom areas and when walking from one area of the school to another – 

either the teacher or the teaching assistant to be present in the cloakroom area at all times during busy 
periods. 

➢ Provide well prepared and challenging lessons. 
➢ Extend and motivate all pupils. 
➢ Ensure the classroom is interactive, inspirational and a safe environment. 
➢ Encourage children to move around the classroom and school in a calm manner. 
➢ Give special attention to grouping pupils, considering ability, peer relationships and behaviour. 
➢ Encourage pupils to talk to everyone in a socially acceptable way. 
➢ Praise and reward polite and considerate behaviour. 
➢ Establish classroom rules, routines and expectations early in the year. 
➢ Give house points for good work, positive behaviour, demonstrating Christian and British Values. 
➢ Demonstrate Christian and British Values. 
➢ Maintain confidentiality at all times. 

 
Non-Teaching Staff 
Non-teaching staff have a fundamental role in promoting appropriate behaviour around the school, especially 
when the pupils are under their sole supervision. 
So therefore non-teaching staff should: 
 

➢ Promote classroom/school rules. 
➢ Insist pupils refer to all staff by their title and surname during school hours. 
➢ Be punctual. 
➢ Liaise before the lesson starts on what their role is within the lesson and organise their resources 

before the lesson commences. 
➢ Be aware of the established classroom and school rules. 
➢ Encourage pupils to move around school in a calm manner. 
➢ Encourage pupils to talk to everyone in a socially acceptable manner. 
➢ Praise good behaviour. 
➢ Encourage pupils to organise, look after and use equipment appropriately. 
➢ Give house points for good work, positive behaviour, demonstrating Christian and British Values. 
➢ Report any concerns to the class teacher. 
➢ Demonstrate Christian and British Values. 
➢ Maintain confidentiality at all times.  

 
Rewards Procedure 
 
Our school believes that it is important to recognise and reward good behaviour.  
 
The weekly Celebration Collective Worship will recognise and reward good behaviour and achievement across 
school. 
 
House Points will also be awarded for good work carried out in the classrooms, around school and in the local 
community. Children across school are divided into four houses. Throughout the year, the house teams will 
have the opportunity to work together on projects. 
 
House rewards will be given to the winning house at the end of each term. 
 
Merits are also given out in Year 5/6. These are given for special work, end of week awards and for sustained 
hard work and behaviour. 
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Class teachers can also implement their own reward systems within their classrooms. These may involve 
sticker charts, marbles in a jar, certificates etc. 
 
Individual children may have behaviour management plans where additional awards can be given. 
  
Guidelines for Dealing with Inappropriate Behaviour 

 
➢ Be assertive, referring the child back to the rule which has been broken. 
➢ Be fair and consistent. 
➢ Deal with poor behaviour calmly. 
➢ Listen to explanations and reasons. 
➢ Be positive and build relationships. 
➢ Carry out the decisions you have made. 
➢ Criticise the behaviour not the child. 
➢ Use the sanctions procedure. 
➢ Be inclusive 

 
Do not 

➢ Humiliate the child. 
➢ Overreact. 
➢ Be sarcastic. 

 
Sanctions Procedure 
These are applicable throughout the school day including during educational visits and extra-curricular 
activities. We follow a stepped approach to dealing with inappropriate behaviour. 
 
Warning (Step 1) – Child to be initially told by the member of staff that their behaviour is not appropriate – this 
should be linked to the school/class rules. 
 
Final Warning (Step 2) - Child continues to behave inappropriately. A final warning is given to the child and 
this is noted down on CPOMS. 
 
First Consequence (Step 3) - Child continues the behaviour. A first consequence will be given – this could 
involve moving seats or linked to house points. The first consequence will vary depending on the age of the 
child. Parents/carers will be informed. 
 
Second Consequence (Step 4) – Child continues the behaviour. A second consequence will be given – this 
could be losing playtime/lunchtime, working in a different classroom for the remainder of the lesson or losing a 
privilege. If the behaviour happens in the final session of the day, it is possible the consequence will be for the 
child to miss playtime/lunchtime the next day. Parents/carers will be informed. 
 
Senior Leadership Team (Step 5) - If the behaviour continues after the child has been given two 
consequences, then a member of the management team is to be informed. 
 
Class teacher to inform parents either on the playground or by phone.  
 
Significant behaviour issues must be uploaded onto CPOMS. 

 
Sanctions and punishments should, where possible, be appropriate to the infringement of the rules.  
 
Sanctions Procedure – Year 5/6 
 
To support transition to secondary school, children Year 5/6 follow similar systems used by local secondary 
schools.  
 
Initial Warning – Gentle verbal reminder if a rule is broken. 
 
Code One – A verbal reminder if a rule is broken again. 
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Code Two – House points deduction. Possibility of moving seat. 
 
Code Three – Lose playtime or lunchtime and may be required to work somewhere else within school. Code 
three can be given straight away for a serious break of rules. 
 
Codes are also used for whole-class behaviour management. 
 
Class teachers will keep parents/carers up-to-date. 
 
Behaviour-Related Logs 
For incidents of violence, abusive, racist, homophobic and anything of a sexual nature, an online incident form 
will be completed on CPOMS (see Appendix A) and will be completed by the member of staff involved.  
 
Parents will be contacted and appropriate action taken.  
 
Management will be informed. When a CPOMS behaviour log is created it will automatically alert members of 
SLT via e-mail. 
 
Foundation Stage Pupils 
Foundation Stage pupils are learning to mix, share and co-operate. Their first few terms at school are 
preparation for accepting and complying with the code of conduct. Consequently, it is not expected that 
children will receive behaviour-related logs, unless there is no other option, until Year 1. Transgressions 
should be discussed with the child and, where appropriate, reported to the class teacher. 
 
The Role of Pupils 
 
Pupils will: 
 
▪ be aware of and comply with this policy 
▪ be polite and well behaved at all times; 
▪ show consideration to others; 
▪ talk to others without shouting and will use language which is neither abusive nor offensive; 
▪ listen carefully to all instructions given by the teacher; 
▪ ask for further help if they do not understand; 
▪ treat others, their work and equipment with respect; 
▪ support the school code of conduct and guidance necessary to ensure the smooth running of the 

school; 
▪ obey all health and safety regulations in all areas of the school; 
▪ liaise with the school council to make suggestions about improving school behaviour; 
▪ take part in questionnaires and surveys. 
 
 
The Role of Parents/Carers 
 
Parents/carers are encouraged to: 
 
▪ comply with this policy; 
▪ have good relations with the school; 
▪ support good behaviour; 
▪ ensure their children understand and value the meaning of good behaviour; 
▪ support school rules and sanctions 
▪ be asked to take part periodic surveys conducted by the school; 
▪ support the school code of conduct and guidance necessary to ensure smooth running of the school. 
 
 
 
Pupil Support 
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Pupils whose behaviour does not improve following the above procedures should have an individual behaviour 
plan formulated. An analysis of the situations which lead up to the child’s poor behaviour needs to be made in 
order that greater understanding can be achieved by all parties. It is of great importance to involve, and 
engage the support of, parents at this stage. The Headteacher, class teacher, parents and child, if appropriate, 
should work together to establish a small number of achievable behaviour targets which can be rewarded at 
home as well as school, if possible.  
 
It may be necessary to review the needs of particular children with behaviour problems within an agreed 
timescale. (At least every six weeks to ensure consistency.) 
 
The school may also work with outside agencies to provide additional support to pupils. These include: 
 

❖ Clinical psychologist – referral by G.P. 
❖ Pupil Referral Service – give advice to school. 
❖ Education Behaviour Service. 
❖ Educational Psychologist – referral by the school. 
❖ Educational Welfare Officer – liaises with parents in cases of unauthorised absence. 
❖ Social Services – referral by the DSL or DDSL. 
❖ Early Help and Safeguarding Hub. 
❖ Inclusion 

 
Other support provided to pupils can be regularly check ins with a member of school staff; this will normally 
either be a member of the leadership team, the class teacher or the ELSA lead.  
 
Special Educational Needs 
 
The school will work consistently to promote high standards of behaviour and provide the necessary support to 
ensure all pupils can achieve and thrive both in and out of the classroom. 
 
Careful consideration has been given to whole-school approach to behaviour so that it meets the needs of all 
pupils in school, including those with Special Educational Needs, so that all children feel they can belong in the 
school community and high expectations are maintained for all pupils. 
 
Some behaviours are more likely to be associated with particular types of SEND for example a pupil with 
speech, language and communication needs who may not understand a verbal instruction. Behaviour will 
often need to be considered in relation to a pupil’s SEND, although it does not follow that every incident of 
misbehaviour will be connected to their SEND. 
 
When a pupil is identified as having SEND, the graduated approach will be used to assess, plan, deliver and 
then review the impact of support being provided. 
 
The school will, as far as possible, anticipate likely triggers of misbehaviour and put in place support to prevent 
these. Examples of preventative measures include: 
 

➢ Short, planned movement breaks for a pupil whose SEND means that they find it difficult to sit still for 
long; 

➢ Adjusting seating plans to allow a pupil with visual or hearing impairment to sit in sight of the teacher; 
➢ Adjusting uniform requirements for a pupil with sensory issues or who has severe eczema; 
➢ Training staff in understanding conditions such as autism. 

 
Any preventative measures will take into account the specific circumstances and requirements of pupils 
concerned. 
 
Child-on-Child Abuse 
 
School safeguarding policies are followed in response to any incidents of child-on-child abuse.  
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The school uses the CPOMS Safeguarding system to log any incidents and then incidents are dealt with in line 
with the school safeguarding and behaviour policies. 
 
Staff are provided with training on the indicators of child-on-child abuse and what to do if they have any 
concerns or if any disclosures are made to them. 
 
Restrictive Interventions, Including the Use of Reasonable Force 

At Barmby Moor CE Primary School, the safety and dignity of pupils and staff are paramount. The school 
seeks to minimise the need for restrictive interventions through positive relationships, appropriate support, 
prevention and de-escalation strategies. 

In accordance with the Education and Inspections Act 2006 and the Department for Education guidance 
Restrictive interventions, including the use of reasonable force, in schools (effective from 1 April 2026), 
members of school staff have a legal power to use reasonable force in appropriate circumstances.  

Reasonable force may be used where it is necessary to prevent a pupil from: 

• committing an offence;  
• causing personal injury to themselves or another person;  
• causing damage to property; or  
• prejudicing the maintenance of good order and discipline at the school or among pupils.  

Any use of force must be reasonable, necessary and proportionate to the circumstances. Staff will use the 
minimum level of force considered necessary and for the minimum amount of time necessary. Reasonable 
force will never be used as a punishment or with the intention of causing pain, injury, humiliation or distress. 

Wherever possible, staff will use preventative and de-escalation strategies before considering a restrictive 
intervention. Staff will take account of the pupil's individual circumstances, including their age and 
understanding, SEND and/or disability, communication needs, medical needs and any known safeguarding or 
trauma-related factors. 

The school recognises that some pupils, particularly those with SEND, may require individual approaches to 
reduce the likelihood of restrictive intervention being necessary. Where a foreseeable risk has been identified, 
appropriate risk assessments and/or individual behaviour support plans will be developed and reviewed with 
parents/carers and, where appropriate, the pupil. 

Recording and reporting 

In accordance with statutory requirements effective from 1 April 2026, the school will have procedures in place 
for recording every significant incident involving the use of force by a member of staff. Records will be made in 
writing as soon as practicable following the incident, with staff endeavouring to complete the record on the 
same day.  

The record will include relevant information about the incident, including what happened before the 
intervention, preventative or de-escalation strategies used, why the intervention was considered necessary, 
the nature and duration of the intervention, any injuries sustained and any subsequent support provided. 

Parents/carers will be informed of a significant incident involving the use of force as soon as practicable, with 
the school endeavouring to do so on the same day. Information will normally be provided in writing. The school 
will also offer appropriate post-incident support to the pupil and staff involved and consider whether any risk 
assessment or individual support plan requires review.  

All restrictive interventions will be undertaken with regard to the pupil's welfare, dignity and individual needs 
and in accordance with current Department for Education guidance. 

Suspension and Permanent   
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The decision to suspend or permanently exclude a pupil may only be taken by the Headteacher, or the person 
formally acting in that role, and will be made in accordance with the current Department for Education statutory 
guidance Suspension and Permanent Exclusion from maintained schools, academies and pupil referral units 
in England, including pupil movement. 

A suspension may be used in response to a serious breach or persistent breaches of the school's Behaviour 
Policy where other strategies have not been successful. Permanent exclusion will only be used as a last resort 
where there has been a serious breach or persistent breaches of the school's Behaviour Policy and allowing 
the pupil to remain in school would seriously harm the education or welfare of the pupil or others in the school. 

When considering suspension or permanent exclusion, the Headteacher will consider the individual 
circumstances of the pupil, including any SEND, disability, safeguarding needs or other relevant factors, and 
will ensure that the decision is lawful, reasonable, fair and proportionate. 

The school will follow the statutory requirements relating to notification, governing body consideration, 
provision of education and reintegration following suspension. 

Mobile Phones and Smart Devices 

In accordance with statutory guidance, pupils are not permitted to use mobile phones or other personal smart 
communication devices during the school day. Where a pupil needs to bring a mobile phone to school, for 
example because they travel independently to or from school, it must be switched off and stored securely in 
accordance with school procedures. The school accepts no responsibility for loss or damage to personal 
devices brought onto the school site. 

Behaviour Outside of School 

The school's behaviour expectations may apply to pupils' conduct outside the school premises where it is 
reasonable for the school to regulate that behaviour. This may include behaviour when a pupil is: 

• taking part in any school-organised or school-related activity;  
• travelling to or from school;  
• wearing school uniform;  
• otherwise identifiable as a pupil of the school.  

The school may also respond to inappropriate behaviour outside school, including online behaviour, where it 
could have repercussions for the orderly running of the school, poses a threat to another pupil, member of staff 
or member of the public, or could adversely affect the reputation of the school. 

Any sanctions imposed for behaviour outside school will be reasonable, proportionate and applied in 
accordance with this Behaviour Policy. Where behaviour raises a safeguarding concern, the school's 
safeguarding procedures will be followed. 

Training 
 
We ensure that: 
 
▪ all school personnel: 
 

 have received the appropriate training on all safeguarding policies and procedures undertaken by a 
registered training provider;  

 are familiar with the following documentation: 
 

➢ Keeping Children Safe in Education: Statutory Guidance for Schools and Colleges.  
➢ Working Together to Safeguard Children: A Guide to Inter-agency Working to Safeguard and 

Promote the Welfare of Children.  
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▪ all school personnel understand and undertake their role in safeguarding and child protection 
effectively. 

 
The Behaviour Policy is shared with all staff annually and forms part of the induction process for any new 
members of staff. Behaviour expectations are also outlined in the Staff Handbook, which is updated annually 
and shared with all members of staff. 
 
 
This policy will be reviewed annually as part of the School Improvement Planning process. 
 

Policy Written By Senior Leadership Team and Governing 

 Body 

Approved by Headteacher September 2026 

To be presented to the Governing Body October 2026 

Review Date (Or before if necessary) September 2027 
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